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1. Aims 

‘One community, many ideas, everyone’s future’   

We aim to provide an exceptional education for every student in the Trust through an ethos of 

collaboration and high aspirations and through the principles of quality learning using curiosity, 

exploration and discovery. 

This policy aims to: 

• Provide a consistent approach to behaviour management 

• Define what we consider to be unacceptable behaviour, including bullying and discrimination 

• Outline how pupils are expected to behave 

• Summarise the roles and responsibilities of different people in the school community with 
regards to behaviour management 

• Outline our system of rewards and sanctions 
 

2. Legislation and Statutory Requirements 

This policy is based on advice from the Department for Education (DfE) on: 

• Behaviour and discipline in schools - GOV.UK (www.gov.uk) 

• Keeping Children Safe in Education  

• Searching, screening and confiscation at school 

• special educational needs and disability (SEND) code of practice. 

• Supporting pupils with medical conditions at school  

• The Equality Act 2010 

• Use of reasonable force in schools - GOV.UK (www.gov.uk)  
 

In addition, this policy is based on: 

• Section 175 of the Education Act 2002, which outlines a school’s duty to safeguard and 
promote the welfare of its pupils  

• Sections 88-94 of the Education and Inspections Act 2006, which require schools to regulate 
pupils’ behaviour and publish a behaviour policy and written statement of behaviour 
principles, and give schools the authority to confiscate pupils’ property 

• DfE guidance explaining that academies should publish their behaviour policy and anti-
bullying strategy online 
 

3. Principles 

At The Langley Academy we believe that a safe environment of mutual respect and co-operation 

results in the most effective climate for learning and teaching. A successful behaviour policy requires 

the commitment and consistency of practice of all stakeholders (governors, staff, students and 

parents) to ensure that our learners know the standards expected of them. All members of the school 

community are expected to help maintain an atmosphere conducive to learning, with courtesy and 

mutual respect as basic requirements.   

  

The basis of our policy is inclusion and support in order to promote the best outcomes for students.   
The Langley Academy places a focus on understanding the function of behaviour.  We believe that all 
behaviour is a form of communication (Appendix 1).  Our pastoral systems support students who need 

https://www.gov.uk/government/publications/behaviour-and-discipline-in-schools
https://www.gov.uk/government/publications/keeping-children-safe-in-education--2
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
https://www.gov.uk/government/publications/send-code-of-practice-0-to-25
https://www.gov.uk/government/publications/supporting-pupils-at-school-with-medical-conditions--3
https://www.gov.uk/government/publications/equality-act-2010-advice-for-schools
https://www.gov.uk/government/publications/use-of-reasonable-force-in-schools
http://www.legislation.gov.uk/ukpga/2002/32/section/175
http://www.legislation.gov.uk/ukpga/2006/40/section/88
https://www.gov.uk/guidance/what-academies-free-schools-and-colleges-should-publish-online#behaviour-policy
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to change their behaviour.  Sanctions are carefully considered and are used in conjunction with 
supportive systems. 

Changing behaviour is a process and does not happen overnight.  Some students exhibit behaviour 
that is not in line with The Langley Academy aims and values.  Examples are shown below: 

Unacceptable behaviour is defined as: 

• Disruption in lessons, in corridors between lessons, and at break and lunchtimes 

• Non-completion of classwork or homework 

• Poor attitude 

• Incorrect uniform 

• Late to lessons 

• Not following staff instructions 

Serious misbehaviour is defined as: 

• Repeated breaches of the school rules 

• Any form of bullying  

• Sexual violence, such as rape, assault by penetration, or sexual assault (intentional sexual 
touching without consent) 

• Sexual harassment, meaning unwanted conduct of a sexual nature, such as: 
o Sexual comments 
o Sexual jokes or taunting 
o Physical behaviour like interfering with clothes 
o Online sexual harassment such as unwanted sexual comments and messages 

(including on social media), sharing of nude or semi-nude images and/or videos, or 
sharing of unwanted explicit content 

• Vandalism 

• Theft 

• Fighting 

• Smoking including vaping 

• Racist, sexist, homophobic or discriminatory behaviour 

• Possession of any prohibited items. These are: 
o Knives or weapons 
o Alcohol 
o Illegal drugs or drug related paraphernalia 
o Stolen items 
o Tobacco and cigarette papers including vapes. 
o Fireworks 
o Pornographic images 
o Any article a staff member reasonably suspects has been, or is likely to be, used to 

commit an offence, or to cause personal injury to, or damage to the property of, any 
person (including the pupil) 

Any prohibited items found in pupils’ possession will be confiscated. These items will not be returned 
to pupils.  

We will also confiscate any item which is harmful or detrimental to school discipline. These items will 
be returned to pupils after discussion with senior leaders and parents, if appropriate.   

Searching and screening pupils is conducted in line with the DfE’s latest guidance on searching, 
screening and confiscation. 

 

 

https://www.gov.uk/government/publications/searching-screening-and-confiscation
https://www.gov.uk/government/publications/searching-screening-and-confiscation
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4. Bullying 

Bullying is defined as the repetitive, intentional harming of one person or group by another person or 
group, where the relationship involves an imbalance of power. 

Bullying is, therefore: 

o Deliberately hurtful 
o Repeated, often over a period of time 
o Difficult to defend against 

Bullying can include: 

TYPE OF BULLYING DEFINITION 

Emotional Being unfriendly, excluding, tormenting 

Physical Hitting, kicking, pushing, taking another’s belongings, any use 
of violence 

Prejudice-based and 
discriminatory, including: 

o Racial 
o Faith-based 
o Gendered (sexist) 
o Homophobic/biphobic 
o Transphobic 
o Disability-based 

Taunts, gestures, graffiti or physical abuse focused on a 
particular characteristic (e.g. gender, race, sexuality) 

Sexual Explicit sexual remarks, display of sexual material, sexual 
gestures, unwanted physical attention, comments about 
sexual reputation or performance, or inappropriate touching 

Direct or indirect verbal Name-calling, sarcasm, spreading rumours, teasing 

Cyber-bullying Bullying that takes place online, such as through social 
networking sites, messaging apps or gaming sites  

 

Details of our school’s approach to preventing and addressing bullying are set out in our anti-bullying 
strategy Anti-Bullying Policy (January 2021) (langelyacademy.s3.amazonaws.com) 

5. Roles and Responsibilities  

5.1 The governing board 

The governing board will review this behaviour policy in conjunction with the headteacher, deputy 
headteacher and monitor the policy’s effectiveness, holding the headteacher to account for its 
implementation. 

5.2 The headteacher 

The headteacher is responsible for reviewing this behaviour policy in conjunction with the deputy 
headteacher and governing board.  The headteacher will also approve this policy. 

The headteacher will ensure that the school environment encourages positive behaviour and that staff 
deal effectively with poor behaviour, and will monitor how staff implement this policy to ensure 
rewards and sanctions are applied consistently. 

https://langelyacademy.s3.amazonaws.com/uploads/document/Anti-bullying-Policy-January-2021.pdf?t=1646124100?ts=1646124100
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These measures can, to such an extent as is reasonable, include measures to regulate the conduct of 
students when they are not on the premises, and are not under the control or charge of a member of 
the Academy staff. This includes rules governing behaviour to and from the Academy and on work 
experience.   

5.3 Staff 

Staff are responsible for: 

• Implementing the behaviour policy consistently 

• Modelling positive behaviour 

• Providing a personalised approach to the specific behavioural needs of particular pupils 

• Recording behaviour related incidents using SIMS  

• Communicating with parents to foster positive home-school relationships. 
 

Teaching and support staff are responsible for setting the tone and context for positive behaviour 
within the classroom.  They will: 

• Create and maintain a stimulating environment that encourages pupils to be engaged 

• Display the pupil code of conduct or their own classroom rule. 

• Develop a positive relationship with pupils, which may include: 
o Greeting pupils in the morning/at the start of lessons 
o Establishing clear routines 
o Communicating expectations of behaviour in ways other than verbally. 
o Highlighting and promoting good behaviour 
o Concluding the day positively and starting the next day afresh 
o Having a plan for dealing with low-level disruption 
o Using positive reinforcement 

 
The Directorate team will support staff and the pastoral team in responding to behaviour incidents.  
The aim is to find a solution that limits the potential for loss learning time.  

5.4 Parents 

Parents are expected to: 

• Support their child in adhering to the pupil code of conduct 
• Inform the school of any changes in circumstances that may affect their child’s behaviour 
• Discuss any behavioural concerns with the class teacher or house tutor promptly 
• Adhere to the Home/Academy Agreement 
 

Further information pertaining to roles and responsibilities can be found in appendix 2. 

6. Student Code of Conduct 

We hold high expectations for all students at The Langley Academy and our ABC code of conduct 
underpins this: 
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ABC Code of Conduct 

At all times, I will respect myself, others and the environment (both within the Academy and 
beyond). 

Academy Expectations Behaviour 

I will always… I will not… 

• Keep my hands, feet and unkind words 
to myself. 

• Work to the best of my ability. 

• Take advantage of, and listen to help, 
guidance and feedback. 

• Represent the Academy with pride at 
school and in the community. 

• Follow instructions to ensure the safety 
and wellbeing of all students and staff. 

• Be dressed in accordance with the 
uniform policy. 

• Be equipped, ready to learn and on 
time for lessons. 

• Take part in any activity that may upset 
another member of the Academy 
community. 

• Show defiance or non-compliance 
towards members of staff. 

• Behave in a way that brings the 
Academy into disrepute, including 
when outside of the Academy. 

• Use or distribute any illegal substance 
or one not age appropriate (e.g. 
Cigarettes and Vapes) 

 

Consequence 

• Academic and career success 

• To feel positive and proud 

• Low anxiety and stress  

• A calm and safe learning environment. 

• Verbal praise 

• Achievement Points 

• Phone call home (positive) 

• Postcard / letter home 

• Reward Activities 

• Student leadership opportunities 

• Celebration evenings 

• Award evenings 

 

• Gaps in learning 

• Reduced well-being 

• Higher stress and anxiety 

• Behaviour points 

• Phone call home (concern) 

• Removal from lessons 

• Leadership detentions 

• Reports (Subject / House Tutor / RSL / 
Directorate / Punctuality) 

• A.C.E / I.C.E 

• School Partnership Placement 

• Suspension 

• Permanent Exclusion 
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7. Zero-tolerance approach to sexual harassment and sexual violence 

The school will ensure that all incidents of sexual harassment and/or violence are met with a suitable 
response, and never ignored.  Pupils are encouraged to report anything that makes them 
uncomfortable, no matter how ‘small’ they feel it might be.  The school uses the Whisper on-line 
reporting tool should students wish to report anonymously. 

The school’s response will be: 

• Proportionate 

• Considered 

• Supportive 

• Decided on a case-by-case basis 

Sanctions for sexual harassment and violence may include: 

• A.C.E 

• I.C 

• Suspension 

• Permanent Exclusion 

The school has procedures in place to respond to any allegations or concerns regarding a child’s safety 
or wellbeing. These include clear processes for: 

• Responding to a report 

• Carrying out risk assessments, where appropriate, to help determine whether to: 
o Manage the incident internally 
o Refer to early help 
o Refer to children’s social care 
o Report to the police 

The school uses the Brook Traffic Light Tool to support the decision-making process when sexual 
behaviours are reported. 

Please refer to our child protection and safeguarding policy for more information. (Child Protection 
Policy (TAET) (November 2020) (langelyacademy.s3.amazonaws.com)) 

8. Rewards and Sanctions 

Positive behaviour will be rewarded with: 

• Praise 
• SIMS positive Points 
• Letters, postcards or phone calls home to parents 
• Special responsibilities/privileges 
• Star of the week prizes in assembly 
 

The school may use one or more of the following sanctions in response to unacceptable behaviour: 

• A verbal reprimand 

• Sending the pupil out of the class 

• Expecting work to be completed at home, or at break or lunchtime 

• Detention at break or lunchtime, or after school 

• Referring the pupil to a senior member of staff (on-call system) 

• Letters or phone calls home to parents 

• Agreeing a behaviour contract 

• Putting a pupil ‘on report’ 

https://langelyacademy.s3.amazonaws.com/uploads/document/Child-Protection-Policy-TAET-November-2021.pdf?t=1646122169?ts=1646122169
https://langelyacademy.s3.amazonaws.com/uploads/document/Child-Protection-Policy-TAET-November-2021.pdf?t=1646122169?ts=1646122169
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We may use the Alternative Centre of Education (A.C.E) in response to serious or persistent breaches 
of this policy. Pupils may be sent to the A.C.E during lessons if they are disruptive, and they will be 
expected to complete the same work as they would in class. 

Pupils who do not attend a leadership detention are also sent to A.C.E the following day.  

For breaches of the policy that are deemed to warrant a sanction that is higher than A.C.E the student 
will be issued a time in the Inclusion Centre (I.C).   

The A.C.E and I.C is managed by the Inclusion Manager. 

The Academy works within the Slough Association of School Headteachers (SASH) and in order to 
promote inclusion, a student might be placed at another school for a fixed period of time as part of 
the School Partnership Placement. 

The alternative education provision in Slough is located at Haybrook College which offers a range of 
full time and part time programs for students at both Key Stage 3 and 4.  We will work closely with 
Haybrook and the family of the student in regards to any transition to and from Haybrook.  We will 
visit any student at an alternative provision a minimum of once per half-term. 

A full list of rewards and sanctions points can be found in Appendix 4. 

9. Off-Site Behaviour 

Sanctions may be applied where a pupil has misbehaved off-site when representing the school. This 
means misbehaviour when the pupil is: 

• Taking part in any school-organised or school-related activity (e.g. school trips) 

• Travelling to or from school 

• Wearing school uniform 

• In any other way identifiable as a pupil of our school 

Sanctions may also be applied where a pupil has misbehaved off-site at any time, whether or not the 
conditions above apply, if the misbehaviour: 

• Could have repercussions for the orderly running of the school 

• Poses a threat to another pupil or member of the public 

• Could adversely affect the reputation of the school 

Sanctions will only be given out on school premises or elsewhere when the pupil is under the lawful 
control of the staff member (e.g. on a school-organised trip). 

10. Specific Sanctions 

There are some incidents that require specific sanctions and are likely to lead to sanctions as 
outlined in the table below: 

Incident Sanction 

• Bringing a knife into the Academy • Permanent exclusion 

• Distributing drugs in the Academy • Permanent exclusion 

• Sexual Violence • Permanent exclusion 

• Serious violence, actual or threatened, 
against a student or member of staff 

• Permanent exclusion 

• Bringing drugs or drug paraphernalia 
including edibles into the Academy. 

• 1st offence - 5 day suspension 

• 2nd offence – permanent exclusion. 
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• Under the influence of substance 
(including alcohol) at the Academy  

• 1st offence – 3 day suspension 

• 2nd offence – 5 day suspension 

• 3rd offence – Permanent exclusion 

• Bringing cigarettes / vape into the 
Academy 

• 1st offence – 2 days ACE 

• 2nd offence – 2 days ICE 

• Repeat offences may result in 
suspension. 

• Malicious Allegations • Minimum of 1 day ICE 

• ‘See it – lose it’ phone policy • 1st offence  - student to wait 20 
minutes at the end of the day to collect 
phone. 

• 2nd offence onwards – parents will need 
to collect the phone from the Academy. 

• Confiscation of non-uniform item (e.g. 
hoody) 

• Student to wait 20 minutes at the end 
of the day to collect item. 

 

 

We will always consider, and where appropriate make external agency referrals.  Our separate 
exclusions policy covers all aspects of this process. 

 

11. Malicious Allegations 

Where a pupil makes an allegation against a member of staff and that allegation is shown to have 
been deliberately invented or malicious, the school will discipline the pupil in accordance with this 
policy.  

Where a pupil makes an allegation of racism, sexual violence or sexual harassment against another 
pupil and that allegation is shown to have been deliberately invented or malicious, the school will 
discipline the pupil in accordance with this policy. 

In all cases where an allegation is determined to be unsubstantiated, unfounded, false or malicious, 
the school (in collaboration with the local authority designated officer, where relevant) will consider 
whether the pupil who made the allegation is in need of help, or the allegation may have been a cry 
for help. If so, a referral to children’s social care may be appropriate.  A disciplinary sanction may also 
be considered in the case of a malicious allegation. 

The school will also consider the pastoral needs of staff and pupils accused of misconduct. 

Please refer to our child protection and safeguarding policy for more information on responding to 
allegations of abuse against staff or other pupils. 

12. Use of Physical Restraint 

In some circumstances, staff may use reasonable force to restrain a pupil to prevent them: 

• Causing disorder 

• Hurting themselves or others 

• Damaging property 

Incidents of physical restraint must: 
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• Always be used as a last resort 
• Be applied using the minimum amount of force and for the minimum amount of time    
possible  
• Be reasonable, proportionate and necessary. 
• Be used in a way that maintains the safety and dignity of all concerned 
• Never be used as a form of punishment 
• Be recorded and reported to parents  

 

13. Pupil Support 

The school recognises its legal duty under the Equality Act 2010 to prevent pupils with a protected 
characteristic from being at a disadvantage. Consequently, our approach to challenging behaviour may 
be differentiated to cater to the needs of the pupil. 

The school’s special educational needs co-ordinator will evaluate a pupil who exhibits challenging 
behaviour to determine whether they have any underlying needs that are not currently being met.  

Where necessary, support and advice will also be sought from specialist teachers, an educational 
psychologist, medical practitioners and/or others, to identify or support specific needs. 

When acute needs are identified in a pupil, we will liaise with external agencies and plan support 
programmes for that child. We will work with parents to create the plan and review it on a regular 
basis.  

14. Safeguarding 

The school recognises that changes in behaviour may be an indicator that a pupil is in need of help or 
protection. We will consider whether a pupil’s misbehaviour may be linked to them suffering, or being 
likely to suffer, significant harm. Where this may be the case, we will follow our child protection and 
safeguarding policy. 

15. Pupil Transition 

To ensure a smooth transition to the next year, the RSL remains the same for the students as they 
move from Year 7 through to sixth form.  At key transition points (Year 6/7, 9/10, 11/sixth form) 
students and families are supported by information and guidance provided by the relevant staff 
member at the Academy.  

To ensure behaviour is continually monitored and the right support is in place, information related to 
pupil behaviour issues may be transferred to relevant staff at the start of the term or year.  Prior to 
students joining The Langley Academy we visit and communicate with the feeder primary schools and 
share information with key staff. 

16. Monitoring Arrangements 

This behaviour policy will be reviewed by the Deputy Headteacher and governing board annually. At 
each review, the policy will be approved by the headteacher. 

17. Links with Other Policies 

• Exclusions policy  
• Child protection and safeguarding policy 
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Appendix 1 – Functions of Behaviour  

We believe that a successful behaviour policy should support all students to have a positive quality 
of life based on the following domains. 

• Emotional Wellbeing 

• Physical Wellbeing 

• Personal Development 

• Self Determination 

• Relationships 

• Social Inclusion 

• Material Wellbeing 

• Rights 
 

Cooper et al 2007 promoted the fact that all behaviour has a function and we strive to work with 
the students to gain an understanding of their behaviour through identifying the behaviour as linked 
to one of the following functions of behaviour: 

• Reduce experience of pain or relief from ‘internal’ discomfort. 

• Attention or interaction – the individual has learned that behaving in a particular way is a 
reliable way of gaining attention. 

• Escape from demands – the individual has learned that behaving in a particular way is a 
reliable way of escaping from or avoiding a particular activity. 

• Tangible reasons – the individual has learned that behaving in a particular way is a reliable 
way of gaining access to preferred items or activities. 

• Sensory or stimulation – The individual has learned that behaving in a particular way is a 
reliable way of satiating a sensory need. 

 

The below is a model based on the Kaplan and Wheeler Assault Cycle (1983) which we use to review 
and reflect on behaviour incidents at Langley Academy and then in turn support the perpetrator in 
trying to change their behaviour. 

 

As an Academy we understand how adverse childhood experiences (ACEs) can impact on the baseline 

for students and the pastoral teams aim to mentor those students with ACEs in order to promote 

successful outcomes.  All students are individuals and all have their own specific triggers which can 
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either be fast or slow that then lead to them exhibiting behaviour not in line with the Academy values 

and ethos.  The simplified model to understand behaviour designed by Anderson and Horner 2007 

shows that without identifying and working on coping with the triggers the behaviour of the student 

will not change.  

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Setting Events 

(Slow Triggers) 

Triggers 

(Fast Triggers) 

Action 

(Behaviour) 

Results 

(Function) 



 
 

13 
 

Appendix 2 – rights and responsibilities 

The Academy has the right:   

• To expect students and parents to cooperate with the Academy in maintaining an orderly climate 

for learning and support the Positive Behaviour System;   

• To expect students to respect the rights of other students and adults in the Academy;   

• To enforce the Behaviour For Learning Policy, including rules and disciplinary measures;   

• Not to tolerate violence, threatening behaviour or abuse by students or parents;   

• In extreme circumstances, to take firm action against students who harass or denigrate teachers or 

other school staff on or off premises; and   

• To engage external support services as appropriate   

  

 2.2 The Academy recognises its responsibility   

• To support, praise and, as appropriate, reward students’ good behaviour;     

• To ensure staff model good behaviour and never denigrate students or colleagues;    

• To promote positive behaviour through active development of students’ social, emotional and 

behavioural skills;   

• To follow the Positive Behaviour System with regard to behaviour in and out of the classroom;      

• To establish, and communicate clearly, measures to ensure good order, respect and discipline;   

• • To ensure the Academy’s Behaviour For Learning Policy does not discriminate against any student 

on, e.g. grounds of race, gender, disability, religion or belief, because of a pregnancy or maternity, 

or because of a gender reassignment and that it promotes good relations between different 

communities;   

• To ensure staff are clear about the extent of their disciplinary authority and receive necessary 
professional development on behaviour strategies;   

• To apply sanctions fairly, consistently, proportionately and reasonably – taking account of SEN, 

disability and the needs of vulnerable children, and offering support as appropriate;   

• To take all reasonable measures to protect the safety and well-being of staff and students, including 

preventing all forms of bullying and dealing effectively with reports and complaints about bullying;  

• To keep parents informed of their child’s behaviour, good as well as bad, use appropriate methods 

of engaging them and, where necessary, support them in meeting their parental responsibilities;   

• To work with other agencies to promote community cohesion and safety.   

   

2.3 The Academy respects the rights of the students:   

• To contribute to the development of the Academy Behaviour System, with every student becoming 

involved in the consultation process;     

• To be taught in environments that are safe, conducive to learning and free from disruption.   

• To expect appropriate action from the Academy to tackle any incidents of violence, threatening 

behaviour, abuse, discrimination or harassment.   

• To be able to appeal to the Head Teacher and Governing Body, and beyond that to the Secretary of 
State, if they believe the Academy has exercised its disciplinary authority unreasonably.   

  

 2.4 The Academy expects students:   

• To attend the Academy every day and be on time and dressed in the correct uniform with everything 
they need for their lessons   

• To follow reasonable instructions by Academy staff, to abide by academy rules and accept sanctions 

in an appropriate way;   

• To follow the Positive Behaviour System    

• To act as positive ambassadors for the Academy when off the Academy premises;   

• Not to bring inappropriate or unlawful items to the Academy;   

http://www.teachernet.gov.uk/wholeschool/behaviour/tacklingbullying/
http://www.teachernet.gov.uk/wholeschool/behaviour/tacklingbullying/


 
 

14 
 

• To show respect to academy staff, fellow students, academy property and the Academy 
environment;   

• Never to denigrate, harm or bully other students or staff;   

• To co-operate with, and abide by, any arrangements put in place to support their behaviour, such 
as Pastoral Support Programmes, Intervention programmes and/or the Home Academy Agreement   

   

2.5 The Academy recognises the rights of parents:   

• To contribute to the development of the Academy’s Positive Behaviour System;   

• To be kept informed about their child’s progress, including issues relating to their behaviour;   

• To expect their children to be safe, secure and respected in the Academy;   

• To have any complaint they make about their child being bullied taken seriously by the Academy 
and investigated/resolved as necessary;   

• To be able to appeal to the Head Teacher and Governing Body, and beyond that to the Secretary of 
State, if they believe the Academy has exercised its disciplinary authority unreasonably;   

• To be able to appeal against a decision to exclude their child, first to the Academy’s Student 

Discipline Committee and then, in cases of permanent exclusion, to an independent review panel.   

  

 2.6 The Academy expects parents:   

• To ensure that their children attend the academy every day on time and in the correct uniform   

• To respect and support the Academy’s Behaviour For Learning Policy including the Positive 

Behaviour System and the disciplinary authority of academy staff;   

• To help ensure that their child follows reasonable instructions by an academy staff and adheres to a 

academy rules;   

• To send their child to the Academy each day punctually, suitably clothed, fed, rested, and equipped 
and ready to learn;   

• To ensure academy staff are aware of any SEN-related or other personal factors which may result in 

their child displaying behaviours outside the norm;   

• To be prepared to work with the Academy to support their child’s positive behaviour; E.g. Home 

Academy Agreement  

• To attend meetings with the Head Teacher or other a academy staff, if requested, to discuss their 

child’s behaviour;   

• To adhere to the terms of any Parenting Contract or Order relating to their child’s behaviour;   

• If their child is excluded from the Academy, to ensure the child is not found in a public place during 
school hours in the first five days of exclusion and, if invited, to attend a reintegration meeting  with 

the Academy at the end of a fixed period of exclusion.   

  

 2.7 The Academy recognises the rights of staff:   

• To work in a safe, learning-focussed environment where staff are respected by students and 

parents/carers   

• To have responsibility for student behaviour in the classes and or groups of students they work with  
• To have appropriate support from line managers and other relevant colleagues in dealing with 

students who present challenging behaviour   

• To have the support of the Head Teacher and Leadership Team if they are following correct 

procedures   for managing behaviour    

• To have access to appropriate professional development and support in developing further the skills 

required to manage students   

   

 2.8 The Academy expects staff:  

• To act as role models, displaying professional behaviour at all times whilst working in or for 
the Academy   

http://www.dfes.gov.uk/behaviourandattendance/guidance/Penalty%20Notices/Guidance.cfm
http://www.dfes.gov.uk/behaviourandattendance/guidance/Penalty%20Notices/Guidance.cfm
http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/guidance/
http://www.teachernet.gov.uk/wholeschool/behaviour/exclusion/guidance/
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• To take responsibility for managing the behaviour of students that they work with and that they 
meet around the site   

• To follow the Behaviour for Learning Policy including the Positive Behaviour System    

• To treat students, colleagues and parents/carers with respect   

• To use effective behaviour management strategies to ensure that their lessons are well ordered and 

that learning takes place   

• (For teachers) To ensure that lessons are challenging and exciting and engage students effectively 
as learners   

• To work closely with parents/carers and keep them informed of student progress and behaviour   

• To follow the guidance of line managers and seek their support where necessary   

• To take part in restorative conferencing and other behavioural meetings as required    

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 


