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Aim of the Trust  
 

One community. Many ideas. Everyone’s future.  
 
We aim to provide an exceptional education for every child in the Trust through an ethos of collaboration and high 
aspirations and through the principles of quality learning using curiosity, exploration and discovery. 
 
 
Aim of The Academy 

 

The Langley Academy aims for the highest achievement for all, providing a welcoming, imaginative and creative 

environment which enriches the lives of all involved, where people are valued and make positive contributions to 

the academy community, and where students go on to become responsible, independent members of society.  

Principles 
 

The Langley Academy recognises the importance of creating an environment in which students may understand their 

career potential.  Our vision is to encourage self-awareness confidence and independence so students can make 

informed decisions about their future. 

 

Every student at the Academy is entitled to: 

• Comprehensive, accurate and up to date careers information about opportunities in education, training and 

employment 

• Impartial advice and guidance which supports them in making careers decisions 

• A planned programme of careers education which provides opportunities for them to gain understanding 

and knowledge.  Develop skills, and experience work, so they are able to feel confident in making career 

choices 

• A record of achievement and an action plan describing learning and training aspirations 

• Access to all career’s activities within an equal opportunities’ framework 

• Support from the school which recognises the contribution made by careers partners, the family, friends, 

employers, trainers and teaching staff 
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Purposes 
 

To give every student the opportunity to acquire knowledge of the following: 

1) With regard to self – 

a. Develop positive attitudes towards themselves 

b. Recognise their own strengths and weaknesses 

c. Develop skills and self-confidence in decision making 

d. Take increasing responsibility for their present and future 

e. Develop an individual action plan for their future 

f. Acquire and develop research and job search skills in order to apply for employment/training or 

education 

g. Develop a positive attitude towards equality of opportunity 

2) With regard to the World of Work 

a. Understand the nature of different forms of work 

b. Develop a realistic appreciation of their own work  

c. Appreciate the changing trends in employment 

d. Understand the financial aspects of employment 

e. Develop an appreciation of Health and Safety factors 

f. Have first-hand experience of the world of work 

3) With regard to Career 

a. Recognise the choice of options available to them 

b. Become familiar with educational opportunities 

c. Become familiar with occupational opportunities 

d. Develop a flexibility of approach to deal with changing situations 

Guidelines 

These are the benchmarks to be met if delivering a comprehensive CEIAG program is to be achieved.  
 

1. A stable careers programme 
2. Learning from career and labour market information 
3. Addressing the needs of each student 
4. Linking curriculum learning to careers 
5. Encounters with employers and employees 
6. Experiences of workplaces 
7. Encounters with further and higher education (statutory requirement) * 
8. Personal Guidance 
 

 
 
 
 
 
*https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/1810

08_schools_statutory_guidance_final.pdf 

https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/181008_schools_statutory_guidance_final.pdf
https://assets.publishing.service.gov.uk/government/uploads/system/uploads/attachment_data/file/748474/181008_schools_statutory_guidance_final.pdf
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Provision/Implementation 
 

Delivery of the careers programme will take place during the House Tutor Programme, special assemblies, and 

specific year based, off-curriculum careers events. All students have a Unifrog account and are encouraged to use it 

during House Tutor sessions and by set Interactions from the Careers Lead, Careers Officer or House Tutors. 

A variety of Careers workshops, Careers Fairs and talks run by both external organisations and Academy staff are 

organised for students across all year groups. 

The Academy has Partnership agreements with external agencies Adviza and Learning to Work. The Adviza service 

provides support with careers and HE education advice and guidance, and Learning to Work Partnership facilitate 

the Work Experience Programme.  Adviza provide individual interviews to all Year 11 students and work with 6th 

Form and Year 10 students as required.  They also support Parents’ Evenings, Results Days and careers events.  

The Academy engages with local Business Enterprise days organised through Learning to Work. It is the aim of The 

Academy to make and foster links with the local business community with the support of an Enterprise Adviser from 

the Careers & Enterprise Company and with the Museums at Henley, Waddesdon Manor and at Oxford University 

with the support of the Museum Learning Team.  

Co-ordination and Monitoring 
 

The careers provision is line manged by an Assistant Head Teacher and led by The Careers Lead.  The Careers Lead 

works closely with the Careers Officer who provides the administration support and is the first point of contact for 

providers from outside the academy.  The Careers Officer co-ordinates careers guidance, careers events and work 

experience programmes. The Careers Lead has overview of this and ensures classroom delivery of careers 

information and communication of the provision to all stakeholders.  

Every student takes part in the Work Experience Placement Programme in Year 10, which can be face-to-face or via 

online delivery from outside organisations. The aim is to introduce students to the world of work and help them 

develop their transferable skills and gain an insight into what qualities employers’ value. The students keep a log of 

their experiences along with self-assessment forms, plus a report back from the employer and are monitored or 

visited by Academy staff during their placements. Work experience is linked with curriculum areas such as Sports 

and Business where appropriate.  

Every Year 12 student takes part in a work experience/work insight programme facilitated through Learning To 

Work, either face to face or via online delivery from outside organisations. Students are required to keep a record of 

their experience and take part in feedback sessions.  They are monitored by Sixth Form and Careers Team staff and 

also receive an employer’s report. 

Students from Year 9 upwards are made aware of a variety of virtual (on-line) work experience opportunities offered 

through external platforms and these are monitored through Unifrog and feedback questionnaires. 

Records are kept to enable monitoring of students’ progress – 

• Careers Action plans 

• Work experience reports 

• Annual destination analysis 
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Students assess and re-assess their opinions and ideas about themselves and their future through Unifrog. Staff 

members can view and monitor students Unifrog accounts and will prompt students to complete Activities and 

Interactions. 

Confidentiality and Safeguarding 
 
All matters relating to safeguarding (child protection) are confidential. 

Students may confide in a member of staff concerning their personal problems. In such cases, staff should declare, in 

advance, a contract to the effect that they are only willing to accept such a confidence on condition that they are 

trusted to use the information given in the best interests of the child.  

All safeguarding (child protection) concerns should be discussed with the Safeguarding Officer. 

Any visitors or service providers interacting with students will be DBS checked and will respond to any confidence 

from a student in the same manner as a member of Academy staff. Any unmonitored virtual 1-2-1 sessions will be 

recorded.  

Responsibility 

Responsibility for the delivery of the Careers Programme is that of the Careers Lead who works closely with the 

Assistant Head, Key Stage 3, 4 and 5 Raising Standard Leaders, Heads of Faculty, House Tutors and the Careers 

Officer.   

The Head Teacher takes overall responsibility for the policy, its implementation and liaison with the governors, 

parents and appropriate outside agencies. 

 

Approval and review  

Review Date: October 2021 

Ratified Date: 

Author:  Ruth Turner 

Date of next Review: October 2022 

 

 

 

 

 


